M y fi rst "real" job out of my Ph.D. program was with a consulting engineering fi rm that specialized in transportation projects. These were not necessarily small projects, but primarily federal, state, and county highways that required environmental review documents and all of the permitt ing that goes along with these types of projects. I learned a lot working for this fi rm with respect to talking with DOT employees, government offi cials, permitt ing agencies, the public, and also the other professionals that I worked with, which included engineers, landscape architects, planners, and surveyors. Those professions I just mentioned are all professions that carry licensing as a requirement of practice, with the exception of planners, which carry a certifi cation. I should also point out that when an individual is licensed (or certifi ed) they are also required to sign an ethics statement and uphold that ethics statement. I know all of that now, but being fresh out of graduate school, I didn't know a lot of details about being licensed or what ethics statements required. And thus begins the tale… First, let me provide a litt le insight to this particular fi rm and how it was run. The owner of the company was a driven individual that had built a very respected and successful fi rm and seemed to be delaying retirement because he loved what he did so much. I didn't have much interaction with him until one day when coming into the offi ce a er doing wetland delineations for one of our projects. I was about to walk into the offi ce when he stopped me and very seriously said, "You are going to change into business att ire before you walk in the offi ce." Not even a question, but a statement. Now, I can't imagine that I looked great. Have you been out doing delineations during the summer on a morning when the dew is heavy, and it is already hot and humid? You don't exactly stay clean. But how do you go from jeans and a t-shirt (and, admitt edly sweaty and dirty) to business att ire in 10 minutes with no shower facilities? Unfortunately I had to because the owner of the company wanted none of his professionals looking like the fi eld technicians. Appearances were very important.
Through the owner and his values, the fi rm was run like a well-oiled machine, and protocols were quite strict. Mistakes meant money (and many times safety issues) and were not looked upon favorably. It has been the only place that I have worked at where time was accounted for in 6-minute increments. (Those of you that are in consulting know what I am talking about here.) The management style was defi nitely one of top down, with several layers of management. We had to punch a time clock on the way in and on the way out. Junior staff , which was me at that point, were rarely, if ever, allowed to speak or meet with clients.
I think I was an exception to this in some cases due to the fact that I was the only person with a soils/hydrology/wetland background in the fi rm, and I think that my credentials also helped. The wonderful thing about working in this fi rm was that I did get to work with all types of professionals and learn from them as well as teach them about what I did. I had the opportunity to provide input on many of the projects because impacts to natural resources and the environment had to be addressed in all state and federal projects, as well as many of the smaller projects for cities and counties.
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While some may cringe to hear this, my favorite professionals to work with were the engineers; we worked well together, but also came to learn from each other.
Unfortunately, I was not part of the engineering group even if I did spend the majority of my time working with them. I didn't have a PE, so my immediate supervisor at this fi rm was a woman who was a certifi ed planner. She was extremely talented and good at her job, but also very insecure, which I didn't realize until much later. Her job was to ensure that the environmental review documents were completed and compiled correctly, in a timely manner, and on budget. Environmental review projects, especially the federal Environmental Impact Statements (EIS), are large and complex documents, so this can be a somewhat huge undertaking given that there is usually a Dra EIS, a Final EIS, and a multitude of other reports along with many public meetings. Therefore, my supervisor did have a fair amount of pressure on her to make sure her team, and by extension the fi rm, was providing quality work to all involved.
As I began my career with this fi rm, I was thrilled to be working on these types of projects. The sheer complexity appealed to me along with the puzzle of making all of the pieces fi t together in a meaningful way that can lead to understanding the project, its alternatives, and consequences to the point where a decision can be made. To me, they are one of the best types of projects because they require a team approach due to the amount and depth of information required. By law, they also require public input and comment, which adds a whole diff erent dimension to the complexity of the project.
Give Me Some Credit
For the fi rst few months, all went well while I was gett ing up to speed, learning the regulations and starting to write portions of these documents as well as putt ing together permit applications for some of the projects. I don't think it occurred to me to really listen to my supervisor talk to others about the work we did until I was asked about a permit application that a co-worker thought I had been working on. It was a complex individual wetland permit that required a lot of detail on the impact and mitigation, which meant gett ing the client and the agencies to agree on many details. I had worked with a few of our engineers on the design features, and we felt that we had come up with a good solution for the project and it was looking like the agencies were going to concur. My co-worker told me that my supervisor was taking the credit for the ideas and the success with the agencies. I have to admit that I was naïve enough to think that could never happen. I didn't want to believe that what I had worked so hard on and was looking at as a success for those of us working on it was being claimed unfairly by someone else. Internally it hurt because I wanted to prove my worth to the fi rm since it seemed like they didn't necessarily know or understand what a soil scientist could add or where I best fi t in the structure of an engineering fi rm. I was proud of what our team had accomplished, and it looked like that was being minimized.
A er that, I started paying more att ention, and it didn't take me long to fi gure out that no matt er what I and others did to contribute to a team eff ort, she consistently told the clients and her superiors what she did and how she made it work. I listened to her talk to her boss at one point and heard a lot of "I" this and "I" that. She didn't give the team credit for the work we did and the hours we put in but instead passed it off as her own work. On reports, only her name showed up as an author. I think that last point was my undoing. Having just come out of academia where people get credit for their work (or at least this was my experience-I admit that academia also has ethics issues), I just couldn't put up with that type of behavior. For those asking themselves why I didn't go over her head and say something, well, I eventually did. It didn't do any good, and I think I was looked upon as the trouble maker. Maybe I just wanted a sense of fair play with acknowledgement of work done well. In the end, I knew that my supervisor was at that fi rm for the long haul, and I would be the one that would need to leave. Eventually I did leave and went to another consulting fi rm that provided me with many new and diff erent opportunities. Was it the best decision? I honestly don't know. Was I too naïve or new to the business world to handle this correctly? Probably. I will never know how it could have turned out to stay there; they were and are a great fi rm. It was hard to leave knowing I had a group of people I enjoyed working with and was successful with, while at the same time having fun doing the work. I look at the fi rm's management today, and I see a lot of my old colleagues are running the company.
In 
A Final Thought on Ethics
In closing, I just want to point out that ethics are important in many diff erent ways and in many diff erent situations; this tale only hits on the "don't take credit for other people's work" scenario. 
